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Uganda Employers
FUE | The Voice of Employers

TRAINING

‘alendlar 202

Navigating the Changing To provide businesses with the knowledge and tools they need to adapt to 7th February
World of Work the rapidly evolving workplace. This includes understanding the latest trends (Online)

and technologies, developing new skills and strategies, and creating a more

flexible and adaptable work environment.

GS ER 2401

Free for 100,000/=
Participants from

a Paidup Member

Target Groups: Directors, Senior and middle Line Managers, HR
Managers, Legal Officers

Joint Webinar (TBC) 21st February Open to All Participants
(Online)
CEO W02 CEO Webinar (TBC) February Open to All Participants
Date TBC

GT ER 2401 A Practical Guide to To empower employers and HR professionals with the knowledge and practical 13th — 14th 450,000/= 675,000/=
Uganda’s Current Labour skills to effectively implement and comply with the recently introduced labor March
Landscape laws and regulations in Uganda. FUE TRAINING

Target Groups: CEOs, Legal Officers, Union Representatives, Project LBl

Managers, HR Personnel

| CEO W03 | CEO Webinar(tBO) | |27thMarch___|OpentoAll Participants

GS MGT A Practical Guide to Tax ~ To equip employers with the knowledge and practical skills necessary to 9th April Free for 100,000/=
2401 Incentives & Benefits for  strategically identify, apply for, and optimize tax incentives and benefits (Online) Participants from
Businesses in Uganda. available in Uganda, fostering financial efficiency and long-term business a Paidup Member
sustainability.

Target Groups: HR Managers, Line Managers and Enterprise Owners

ceowos |ceowebnar(BO) | . —ltc__ | opentoAl Pariopans

W o _“ o

GT MGT Embracing Corporate To understand, implement, and integrate effective corporate governance 15th — 16th May 500,000/= 750,000/=
2401 Governance for Good principles into organizations, promoting ethical conduct, transparency, and EUREKA HOTEL
Business Practices. sustainable business practices.

Target Groups: Board Members, Senior Management, and Compliance
Officers

Industrial Relations Clinic 24th May
(TBC) FUE TRAINING
CENTRE

To equip employers with the knowledge, skills, and strategies necessary to 12th June
effectively implement and manage innovation processes that drive sustainable (Online)
business growth and competitive advantage in the dynamic Ugandan market.

Free for One (1)
Participant from a
Paidup Member

Free for
Participants from
a Paidup Member

100,000/=

Managing Innovation
for Business Growth in
Uganda

100,000/=

Target Groups: Senior & Middle Line Managers Hr Managers, Legal
Officers

GT ER 2402 Digital Risk Management: To equip participants with the knowledge and practical skills to effectively 16th — 17th July 450,000/= 675,000/=
Safeguarding Your identify, assess, and mitigate digital risks, ensuring the protection of sensitive FUE TRAINING
Organization in the Cyber information, maintaining a positive brand reputation, and safeguarding CENTRE
Era business continuity in the increasingly digital and interconnected world.

Target Groups: Senior & Middle Line Managers HR Managers, Legal
Officers, ICT Managers, and Compliance Managers

GS ER 2403 Integrating ESG Principles To empower participants with the knowledge and tools to effectively integrate 21st August Free for 100,000/=
into Business Strategy environmental, social, and governance (ESG) principles into their overall (Online) Participants from
business strategy, enhancing long-term sustainability, stakeholder value, and a Paidup Member
competitive advantage in the global marketplace.

Target Groups: CEOs, CFOs, Business Strategy and Planning
Professionals, Sustainability and CSR Managers, ESG and Impact

To equip participants with the knowledge and skills to effectively navigate 11th & 12th
the legal landscape of employment practices while fostering a positive, September
productive, and compliant work environment that promotes employee well- FUE TRAINING
being and contributes to organizational success. CENTRE

GT ER 2403 Legal Compliance and
Employee Well-being for
a Thriving Workplace:
Uganda Industrial
Court Precedents as

Guiding Principles

450,000/= 675,000/=

Target Groups: HR Managers, Line Managers, Legal Officers, OSH
Specialists and Enterprise Owners.

CEO W07 | CEO Webinar (TBC) . [26th September |Open to Al Participants

GT MGT A practical guide to To equip participants with actionable insights and strategies to effectively 17th October 300,000/= 450,000/=
2402 retirement planning and  plan for retirement, navigate insurance options, and make informed financial (Online)

Insurance strategies in decisions, ensuring a secure and well-protected financial future in the context

Uganda. of Uganda’s retirement and insurance landscape.

Target Groups: HR Managers, Line Managers and Enterprise Owners

BMU-FUE 04 | Joint Webinar (TBC) . |6thNovember |Open to all participants
CEO W08 CEO Webinar (TBC) _ 19th November | Open to all participants

Industrial Relations Clinic 4th November Open to All Participants
(TBC) (Online)
|SPECIAL CO - [

Feb - Nov

April - November
May - August
April - May

Female Future Programme (FFP)

Executive Training in Employment Relations (ETER)

Environment and Occupational Safety and Health (EOSH)

MALKIA

COACHING

o Partners/ CEOs/ Directors/ Vice Presidents and CXO Positions - $250
o Senior Management, Teams Reporting To C-Suite Positions - $200

o Middle Management, First Time Leaders - $150

NOTE:

1. The quoted fee is per participant per Course (p.p.p.c) and covers tuition, course materials, lunch, tea and a certificate of participation where applicable. (Transport and
Accommodation is not covered)

2. FUE members are accorded discounts depending on the number of participants nominated.

3. All the above courses can also be arranged as in-house training programs to meet specific organizational needs.

$3,500

7,200,000/=
1,300,000/=
1,300,000/=

Job Analysis and Job evaluation process

Leadership and Management

Performance Management

Pre-retirement and Staff

Productivity Concepts & Measurements

Employee Wellness Champions & Facilitators
Strategic Management

Managing Organizational Change & Culture Change

Talent Management

Finance for Non-Finance Managers

OSH Committee Training

HR for Non-Human Resource Managers

Customer Care

Integrating UN Guiding Principles on business & HR in
your operations

Building synergy in Management Teams

Corporate Governance

Management of sexual Harassment at the workplace
Digital communication & Report Writing

Taxation Management

Integrating SDGs into your Operations

Mentoring and Coaching Evaluation




